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Effects of interviewer’s disposition on the evaluation
of interviewee: Focused on the attitude similarity of Korean

and Chinese student on the interpersonal attraction

Suna Lee*, Kookhwa Chin**, Kiwon Hong***24)

Abstract

The purpose of this study is to identify attitude similarity effects of Korean and Chinese
students on personal attractions in developing admission officer system. Interview
strategies can be developed if interviewer's dispositions are known by differential effects of
interview’s attitudes, which can be divided by beliefs and values, on evaluation of
interviewee. To tap cultural differences in evaluation biases due to collectivism with
relatively deferred industrialization of China compare to Korea, 431 Korean and Chinese
students enrolled in Hoseo University were employed in this study. Participants were
randomly assigned to four conditions: belief-similar, value-similar, belief-dissimilar, and
value-dissimilar. “Who will get more successful academic achievement?” in belief similarity
and “With whom do you like to be a friend?” in value similarity were measured with
degree of confidentiality on rating similarity were required to all participants. Attitude
similarity between participant and target person were manipulated and then interpersonal
attractions were scored. Results showed more influences were evidenced in dissimilar
conditions than in similar condition in social attraction including like. But there was no
differences in intellectual attractions including belief between similar and dissimilar
conditions. Also, differential effects between belief and value nor cultural effects between
Korea and China were not evidenced. Developing fair interview items reflecting
psychological diversity in belief and value is necessary in advance acknowledging attitude
similarity between interviewer and interviewee. Through which we can design optimal
recruiting right person for right place with minimal costs of time and money. Although the
results are based on college samples, the same rationals of similarity effects between
interviewer and interviewee can be applied to managerial settings are discussed.

Key words: attitude similarity, attraction, interview, disposition,
evaluation, belief, value, job
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